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Tiirkge!
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(1) Disiplin cezalar ve disiplin cezalarim gerektiren disiplin

suclar:

(1) Disciplinary penalties and disciplinary offenses requiring

disciplinary penalties:

a) Kimama: Ogrenciye &grencilikle ilgili  kusurlu
davraniglarindan dolay1 kinandiginin yazili olarak bildirilmesidir.
Kinama cezasin gerektiren eylemler sunlardir:

1) Yiiksekogretim kurumu yetkililerince istenilen bilgileri
yaniltmak amaciyla eksik veya yanlis bildirmek,

2) Ders, seminer, sinav, uygulama, laboratuvar, atdlye caligsmasi,
bilimsel toplant1 ve konferans gibi ¢alismalarin diizenini bozmak,

3) (iptal alt bent: Anayasa Mahkemesinin 22/2/2024 tarihli ve E:

2023/78, K: 2024/55 sayil1 Karar ile)

a) Reprimand: A written notification to the student stating that she/he has
been reprimanded for her/his faulty behaviours regarding their student
status. Actions requiring the penalty of reprimand are as follows:

1) Providing incomplete or incorrect information to authorities of the

higher education institution with the intent to mislead,

2) Disrupting the order of activities such as courses, seminars, exams,
applications, laboratories, workshops, scientific meetings, and
conferences;

3) (Annulled sub-paragraph: By the Decision of the Constitutional
Court dated 22/2/2024 and numbered E: 2023/78, K: 2024/55);

! Kanunun Ingilizce terciimesi resmi bir terciime olmayip yorum farkliliklart ¢gikmast halinde Resmi Gazetede yaymnlanmis Tiirkge metin esastir. The English translation of
the law/article is not an official translation, and in case of differing interpretations, the Turkish text published in the Official Gazette shall prevail.




4) Yiiksekogretim kurumunca veya yiiksekdgretim kurumunun
izniyle asilmis giincel duyurulari, program ve benzerlerini koparmak,
yirtmak, degistirmek, karalamak veya kirletmek,

5) Sinavlarda kopyaya tesebbiis etmek,

6) Universite kampiisiinde iiniversite senatosu tarafindan
belirlenen alanlar disinda, sigara ve diger tiitiin iriinleri ile

elektronik sigara kullanmak.

4) Tearing, ripping, changing, scribbling on, or dirtying current
announcements, programs, and similar items hung by the higher education
institution or with its permission;

5) Attempting to cheat in exams;

6) Using cigarettes, other tobacco products, and electronic cigarettes
on the university campus in areas other than those designated by the

university senate.

b) Yiiksekogretim kurumundan bir haftadan bir aya kadar
uzaklastirma: Ogrenciye, yiiksekdgretim kurumundan bir haftadan
bir aya kadar uzaklastirldiginin ve bu siire igerisinde derslere ve
smavlara katilamayacaginin yazi ile bildirilmesidir. Yiiksekogretim
kurumundan bir haftadan bir aya kadar uzaklastirma cezasim
gerektiren eylemler sunlardir:

1) Ogrenme ve hiirriyetini  engelleyici

ogretme veya

yiiksekogretim  kurumlarinin ve huzurunu bozucu

isleyis
eylemlerde bulunmak,

2) Disiplin sorusturmalarinin usuliine uygun bir sekilde
yiiriitiilmesini engellemek,

3) Yiiksekogretim kurumundan aldig1 kendine hak saglayan bir
belgeyi baskasina vererek kullandirmak veya bagkasina ait bir

belgeyi kullanmak,

b) Suspension from the higher education institution for a period of one
week to one month: A written notification to the student stating that she/he
has been suspended from the higher education institution for a period
ranging from one week to one month and that she/he cannot participate in
classes and exams during this period. Actions requiring suspension from
the higher education institution for one week to one month are as follows:
1) To commit acts that hinder the freedom of learning and teaching or
disrupt the functioning and peace of higher education institutions;

2) Obstructing the proper conduct of disciplinary investigations;

3) Allowing another person to use a document obtained from the
higher education institution that grants a right to her/himself, or using a
document belonging to someone else;

4) Engaging in verbal or written actions that damage the honour and

dignity of individuals within the higher education institution;




4) Yiksekogretim kurumunda kisilerin seref ve haysiyetini
zedeleyen sozlii veya yazili eylemlerde bulunmak,

5) Yiiksekogretim kurumu personelinin, kurum i¢inde ya da
disinda, seref ve haysiyetini zedeleyen sozlii veya yazili eylemlerde
bulunmak,

6) Yiiksekogretim kurumunda alkollii icki igmek,

7) (Iptal alt bent: Anayasa Mahkemesinin 22/2/2024 tarihli ve E:
2023/78, K: 2024/55 sayil1 Karar ile)

8) Yiiksekdgretim kurumu personeli veya Ogrencilerini tehdit

etmek.

5) To commit verbal or written actions that damage the honour and
dignity of individuals in the higher education institution;

6) Consuming alcoholic beverages within the higher education
institution;

7) (Annulled sub-paragraph: By the Decision of the Constitutional
Court dated 22/2/2024 and numbered E: 2023/78, K: 2024/55);

8) Threatening the personnel or students of the higher education

institution.

¢) Yiiksekogretim kurumundan bir yariyll icin
uzaklastirma: Ogrenciye, yiiksekdgretim kurumundan bir yariyil
uzaklastirldiginin ~ ve  bu stirede ogrencilik  haklarindan
yararlanamayacaginin yazi ile bildirilmesidir. Yiiksekogretim
kurumundan bir yariyil i¢in uzaklagtirma cezasini gerektiren
eylemler sunlardir:

1) Yiiksekogretim kurumlarinda isgal ve benzeri fiillerle
yiiksekogretim kurumunun hizmetlerini engelleyici eylemlerde
bulunmak,

2) Kurum personeli veya dgrencilerine fiili saldirida bulunmak,

3) Yiiksekogretim kurumlarinda hirsizlik yapmak,

¢) Suspension from the higher education institution for one semester:
A written notification to the student stating that she/he has been suspended
from the higher education institution for one semester and cannot benefit
from student rights during this period. Actions requiring suspension for one
semester are as follows:

1) Committing acts that hinder the services of the higher education
institution through occupation and similar acts;

2) Physically assaulting the personnel or students of the institution;

3) Committing theft within higher education institutions;




4) Yiiksekogretim kurumu biinyesinde mevcut bina, demirbas
esya ve benzeri malzemeyi tahrip etmek veya bilisim sistemine
zarar vermek,

5) Sinavlarda kopya ¢ekmek veya ¢ektirmek,

6) Seminer, tez ve yayinlarinda intihal yapmak veya bunlari
anket uygulamasi, veri toplama gibi akademik degerlendirme
icermeyen katkilar hari¢ olmak {izere, kisisel emegi ve akademik
birikimi diginda kismen ya da tamamen baskalarina yazdirmak,

7) Yiiksekogretim kurumundan uzaklastirma cezasi almis
olmasina ragmen bu karara uymamak,

8) 24/6/2004 tarihli ve 5199 sayili Hayvanlar1 Koruma Kanununun
28/A maddesinin iiglincii ve dordiincii fikralarinda sayilan fiillerden

birini yiiksekogretim kurumlarinda islemek.

4) Destroying buildings, fixtures (permanent or inventoried stock or
furniture), and similar materials existing within the higher education
institution or damaging the information technology (IT) system;

5) Cheating or assisting in cheating on exams;

6) Plagiarizing in seminars, theses, and publications, or having them
written by others partially or completely, excluding contributions that do
not involve academic evaluation such as survey applications or data
collection,;

7) Not complying to the suspension decision despite having been
suspended from the higher education institution;

8) Committing any of the acts listed in the third and fourth paragraphs
of Article 28/A of the Animal Protection Law No. 5199 dated 24/6/2004

within higher education institutions.

¢) Yiiksekogretim kurumundan iki yariyil icin uzaklastirma:

yiliksekdgretim kurumundan iki

bu

Ogrenciye, yaryil

uzaklastirlldiginin -~ ve stirede  ogrencilik  haklarindan
yararlanamayacaginin yazi ile bildirilmesidir. Yiiksekogretim
kurumundan iki yariyill i¢in uzaklagtirma cezasini gerektiren
eylemler sunlardir:

1) Yiiksekogretim kurumu gorevlilerine karsi cebir ve siddet

kullanarak gdrevin yapilmasina engel olmak,

¢) Suspension from the higher education institution for two semesters:
A written notification to the student stating that she/he has been suspended
from the higher education institution for two semesters and cannot benefit
from student rights during this period. Actions requiring suspension for
two semesters are as follows:

1. Preventing the performance of duty by using force and violence

against the officials of the higher education institution;




2) Ogrencilere kars1 cebir ve siddet kullanarak yiiksekogretim
hizmetlerinden yararlanmalarini engellemek,

3) Yiiksekogretim kurumlart igerisinde uyusturucu veya uyarici
madde kullanmak, tasimak, bulundurmak,

4) Sinavlarda tehditle kopya ¢ekmek, kopya ¢eken 6grencilerin
siav salonundan ¢ikarilmasina engel olmak, kendi yerine baskasini
siava sokmak veya baskasinin yerine sinava girmek,

5) Yiiksekogretim kurumlarinda cinsel tacizde bulunmak,

6) Yiiksekogretim kurumlarinda 10/7/1953 tarihli ve 6136 sayili
Atesli Silahlar ve Bigaklar ile Diger Aletler Hakkinda Kanuna
aykir1 olarak atesli silahlarla mermilerini ve bigaklarla saldir1 ve
savunmada kullanilmak {izere 6zel olarak yapilmis bulunan diger
aletleri, patlayict maddeleri tasimak ve bulundurmak,

7) Yiksekogretim kurumunun bilisim sistemine girerek
kendisine veya baskasinin yararina haksiz bir ¢ikar saglamak ya da
kisilerin magduriyetine neden olmak,

8) Sorusturma ile gorevlendirilenleri tehdit etmek,

9) 5199 sayili Kanunun 28/A maddesinin ikinci fikrasinda

sayilan fiili yiiksekogretim kurumlarinda islemek.?

2. Preventing students from benefiting from higher education services
by using force and violence against them;

3. Using, transporting, or possessing drugs or stimulant substances
within higher education institutions;

4. Cheating in exams with threats, preventing cheating students from
being removed out of the exam hall, putting someone in exam instead of

herself/himself or having an exam instead of another person;

5. Committing sexual harassment within higher education
institutions;
6. Carrying or possessing firearms, their ammunitions, and knives or

other tools specifically made for attack and defence or explosive
substances within higher education institutions in violation of the Law on
Firearms, Knives and Other Tools No. 6136 dated 10/7/1953;

7. Gaining an unfair advantage for oneself or another by accessing the

IT system of the higher education institution or causing victimization of

individuals;
8. Threatening those assigned to the investigation;
9. Committing the act listed in the second paragraph of Article 28/A

of Law No. 5199 within higher education institutions.?

2 Hayvanlar dldiirmek ya da kotii muamelede bulunmak. Killing or mistreating to the animals.




d) Yiiksekogretim kurumundan ¢ikarma: Ogrenciye, bir daha
cikarildig yliksekdgretim kurumuna alinmamak iizere 6grencilikten
cikarildigmin yazi ile bildirilmesidir. Yiiksekogretim kurumundan
cikarma cezasini gerektiren eylemler sunlardir:

1) Mahkeme karariyla kesinlesmis olmak kaydiyla sug islemek
amaciyla orgiit kurmak, bdyle bir 6rgiitii yonetmek veya bu amacla
kurulan orgiite liye olmak,

2) (Iptal alt bent: Anayasa Mahkemesinin 22/2/2024 tarihli ve E:
2023/78, K: 2024/55 sayil1 Karar ile)

3) Uyusturucu veya uyarict maddeleri satmak, baskalarina
vermek ya da ticaretini yapmak,

4) 6136 sayil1 Kanuna aykir1 olarak atesli silahlarla, mermilerini
ve bicaklarla saldir1 ve savunmada kullanilmak tizere 6zel olarak
yapilmis bulunan diger aletleri, patlayici maddeleri kullanmak,

5) Kisilerin viicudu {izerinde cinsel davranislarda bulunmak

suretiyle cinsel dokunulmazliklarini ihlal etmek.

d) Expulsion from the higher education institution: A written
notification to the student stating that she/he has been expelled from the
higher education institution and shall not be admitted to that institution
again. Actions requiring expulsion are as follows:

1. Establishing an organization for the purpose of committing a crime,
managing such an organization, or becoming a member of an organization
established for this purpose, provided that it has been finalized by a court
decision,;

2. (Annulled sub-paragraph: By the Decision of the Constitutional
Court dated 22/2/2024 and numbered E: 2023/78, K: 2024/55);

3. Selling, providing to others, or trading drugs or stimulant
substances;
4. Using firearms, their ammunitions, and knives or other tools

specifically made for attack and defence, or explosive substances in
violation of Law No. 6136;
5. Violating the sexual inviolability of individuals by performing

sexual acts on their bodies.

(2) Disiplin su¢unun tekerriirii:
a) Disiplin cezas1 verilmesine sebep olmus bir eylemin, cezanin
bildiriminden sonra ve disiplin ceza zamanagimi siiresi igerisinde

tekerriiriinde bir derece agir ceza uygulanir.

(2) Recidivism of disciplinary offenses:
a) In the event of a recurrence of an act that caused a disciplinary penalty
after the notification of the penalty and within the disciplinary statute of

limitations, a penalty one degree heavier shall be applied.




b) Disiplin sugunun tekerriirii gerekgesiyle yiiksekdgretim

kurumundan ¢ikarma cezasi verilemez.

b) The penalty of expulsion from the higher education institution cannot be

imposed based on the recidivism of a disciplinary offense.

(3) Disiplin amirleri:

a) Bir fakiilte, enstitii, konservatuvar, yiiksekokul veya meslek
yiiksekokulu iginde 0Ogrencilerin islemis olduklar1 disiplin
suclarindan dolay1 sorusturma agmaya ilgili fakiilte dekani, enstitii,
konservatuvar, yiliksekokul veya meslek yiiksekokulu midiirii
yetkilidir.

b) Bu fikranin (a) bendi hiikkmii hari¢ olmak iizere,
yiiksekdgretim kurumlari iginde veya diginda, miisterek alan ya da
mekanlarda islenen disiplin suglari, &grencilerin toplu olarak
ile birden ¢ok fakiilte, enstitii,

isledikleri disiplin suglar1

konservatuvar,  yiiksekokul = veya  meslek  yiiksekokulu
ogrencilerinin birlikte isledikleri disiplin sug¢larinda, sorusturma
acmaya rektor yetkilidir.

¢) Sorusturma, yetkili disiplin amirinin belirleyecegi sorusturmaci
veya sorugturmacilar eliyle yiiriitiiliir. Disiplin amiri gerekli gordiigi
takdirde baska bir yiiksekdgretim kurumundan sorusturmaci

gorevlendirilmesini de talep edebilir.

(3) Disciplinary supervisors:

a) The relevant faculty dean, or the director of the institute, conservatory,
school, or vocational school is authorized to initiate an investigation
regarding disciplinary offenses committed by students within a faculty,
institute, conservatory, collage, or vocational school.

b) Except for the provision of sub-paragraph (a) of this paragraph, the
rector is authorized to initiate an investigation for disciplinary offenses
committed in common areas or spaces inside or outside of the higher
education institutions, disciplinary offenses committed collectively by
students, and disciplinary offenses committed together by students of more
than one faculty, institute, conservatory, collage, or vocational school.

c¢) The investigation is conducted by an investigator or investigators to be
determined by the authorized disciplinary supervisor. If deemed necessary,
the disciplinary supervisor may also request the assignment of an

investigator from another higher education institution.




(4) Sorusturmanin siiresi ve zamanasimi:

a) Disiplin sorusturmasina, disipline konu olay Ogrenilince
derhal baglanilir ve sorusturma en ge¢ otuz gilin iginde
sonuclandirilir. Sorusturma bu siire i¢cinde tamamlanamaz ise
sorusturmact gerekceli olarak ek siire talep edebilir. Disiplin amiri
sunulan gerekceyi ve zamanasimi stirelerini dikkate alarak her
defasinda otuz gilinii gegmemek iizere altmis giine kadar, toplu
olarak islenen suglarda ise doksan giine kadar ek siire verebilir.

b) Bu maddede sayilan disiplin sucu niteligindeki eylemleri
isleyen 6grenciler hakkinda, bu eylemlerin islendiginin sorusturma
acmaya yetkili amirlerce 6grenildigi tarihten itibaren;

1) Kinama, yliksekdgretim kurumundan bir haftadan bir aya
kadar uzaklastirma cezalarinda bir ay iginde,

2) Yiiksekogretim kurumundan bir veya iki yariyil i¢in
uzaklastirma ile yliksekdgretim kurumundan ¢ikarma cezalarinda
ii¢ ay icinde,

disiplin sorusturmasina baslanmadig1 takdirde, disiplin cezasi
verme yetkisi zamanagimina ugrar.

¢) Disiplin cezasim1 gerektiren eylemlerin islendigi tarihten
itibaren, en gec iki y1l i¢inde disiplin cezas1 verilmedigi takdirde,

disiplin cezas1 verme yetkisi zamanasimina ugrar. Ancak, bu

(4) Duration of investigation and statute of limitations:

a) The disciplinary investigation shall be initiated immediately upon
learning of the incident and concluded within thirty days at the latest. If the
investigation cannot be completed within this period, the investigator may
request an extension by providing justification. Taking into account the
submitted justification and the statute of limitations, the disciplinary
supervisor may grant an extension of up to sixty days, and up to ninety
days for offenses committed collectively, not exceeding thirty days each
extension period.

b) For students who commit the acts of disciplinary offenses listed in this
article, from the date on which the disciplinary supervisors authorized to
initiate an investigation known that these acts were committed, if a
disciplinary investigation is not initiated,

1) Within one month for reprimands or suspensions ranging from one
week to one month,

2) Within three months for suspensions of one or two semesters or
expulsions,

the authority to impose disciplinary sanctions is subject to a statute of
limitations.

c) The authority to impose a disciplinary penalty shall be time-barred if the

disciplinary penalty is not imposed within two years at the latest from the




maddenin birinci fikrasinin (d) bendinin (1) numarali alt bendi
kapsamindaki fiillerde; zamanasimi siiresi adli yargi hiikmiiniin
kesinlestigi giinden itibaren baslar.

¢) Disiplin cezasinin yargi kararityla iptal edilmesi halinde,
kararin idareye ulastig1i tarihten itibaren kalan disiplin ceza
zamanagimi siiresi i¢erisinde, zamanagimi siiresinin dolmasi veya
dolmasina ii¢ aydan daha az siire kalmasi halinde en gec¢ ii¢c ay
icerisinde kararin gereklerine gore yeniden disiplin cezasi tesis

edilebilir.

date the acts requiring the penalty were committed. However, for acts
within the scope of sub-paragraph (1) of sub-paragraph (d) of the first
paragraph of this article, the statute of limitations starts from the day the
judicial judgment becomes final.

¢) In case the disciplinary penalty is annulled by a judicial decision, a new
disciplinary penalty may be established according to the requirements of
the decision within the remaining disciplinary statute of limitations starting
from the date the decision reaches the administration; if the statute of
limitations has expired or if less than three months remain, it may be

established within three months at the latest.

(5) Savunma hakki:

a) Hakkinda disiplin sorusturmasi agilan 6grenciye isnat edilen
sucun neden ibaret oldugu, savunmasini yapacag tarihten en az yedi
giin 6nce yazil olarak bildirilir; ayrica 6grenci bilgi sistemi tizerinden
veya elektronik posta ya da kisa mesaj ile de bildirilebilir. Bu yazida;
ogrenciden belirtilen giin, saat ve yerde savunmasini yapmak iizere
hazir bulunmast istenilir.

b) Savunma yapmak iizere gelen kisi, savunmasini sozlii olarak
yapabilecegi gibi yazili olarak da sunabilir. Yazili savunma

sunulduktan sonra sorusturmaci 6grenciye ek sorular yoneltebilir.

(5) Right of defence:

a) The student under investigation shall be notified in writing of the nature
of the alleged offense at least seven days before the date of the defence; it
may also be notified through the student information system, electronic
mail, or short message. In this notification, the student is requested to be
present at the specified day, hour, and place to make her/his defence.

b) The person coming to make a defence may do so orally or submit it in
writing. After the written defence is submitted, the investigator may ask
additional questions to the student.

c) In the invitation sent to the student, it shall be stated that if they do not

comply with the call without a valid excuse or fail to report their excuse in




¢) Ogrenciye gonderilecek davetiyede; ¢agriya &ziirsiiz oldugu
halde uymadigr veya Ozriinii zamaninda bildirmedigi takdirde,
savunma hakkindan vazge¢mis sayilacagi ve mevcut delillere
dayanilmak suretiyle hakkinda gerekli kararin verilecegi belirtilir.

¢) Gegerli bir 0ziir bildiren veya miicbir sebep dolayisiyla davete
uymadig1 anlagilan 6grenciye uygun bir siire verilir. Tutuklu
ogrencilere savunmalarim yazih olarak gonderebilecekleri bildirilir.

d) Sorusturma dgrencinin kendini geregi gibi savunmasina imkan

verecek sekilde yiiriitiiliir.

time, they shall be deemed to have waived their right of defence, and a
necessary decision shall be made based on existing evidence.

¢) An appropriate period of time shall be granted to a student who reports
a valid excuse or whose failure to comply with the invitation is understood
to be due to force majeure. Detained students shall be informed that they
can send their defences in writing.

d) The investigation shall be conducted in a manner that allows the student

to defend themselves properly.

(6) Disiplin sorusturmasinda uyulacak esaslar:

a) Sorusturmanin gizliligi esastir.

b) Sorusturmaci tanik dinleyebilir, kesif yapabilir ve bilirkisiye
bagvurabilir. Sorusturma islemleri bir tutanakla tespit olunur.
Tutanak; islemin nerede ve ne zaman yapildigi, islemin mahiyeti,
kimlerin katildig1, ifade alinmis ise sorular1 ve cevaplari belirtecek
sekilde diizenlenir ve sorusturmaci, katip, ifade sahibi ve varsa kesif
sirasinda hazir bulunanlarca imzalanir. ifade alinirken taniga ve
bilirkisi tayini durumunda bilirkisiye yemin ettirilir; tanigin kimligi,
adresi ve benzeri agiklayici bilgileri belirtilir.

¢) Yiiksekogretim kurumlarmin personeli, sorusturmacilarin

istedikleri her tiirlii bilgi, dosya ve bagka belgeleri hi¢bir gecikmeye

(6) Principles to be followed in disciplinary investigations:

a) Confidentiality of the investigation is essential.

b) The investigator may hear witnesses, conduct an inspection, and consult
an expert. Investigation proceedings are recorded in a report. The report is
prepared to specify where and when the procedure was performed, its
nature, who participated, and if a statement was taken, the questions and
answers; it is signed by the investigator, the clerk, the person making the
statement, and if any, those present during the inspection. Witnesses and,
in the case of expert appointment, the expert shall be sworn in while taking
statements; the identity, address, and similar identifying information of the

witness shall be specified.




mahal birakmaksizin verirler ve istenecek yardimlart yerine
getirirler.

¢) Sorusturmaci, hakkinda sorusturma agilan kisi ve eylemlerle
siirli olmak {izere sorusturmay yiiriitiir ve tamamlar. Sorusturma
esnasinda sorusturulan eylemin disinda bagka disiplin suglarinin
islendigini veya ayni1 su¢ kapsaminda bagka kisilerin sorusturmaya
dahil edilmesi gerektigini tespit eden sorusturmaci, durumu yetkili
mercie bildirir.

d) Ogrencinin, disiplin sugunu isledikten sonra yiiksekogretim
kurumundan her ne sebeple olursa olsun ayrilmis olmasi,
sorusturma agilmasina, devamina ve gerekli kararlarin alinmasina
engel teskil etmez.

e) Ogrenci baska bir yiiksekdgretim kurumunda egitim aldig
sirada disiplin cezasini gerektiren bir sug islediginde sorusturma
yapma ve disiplin cezas1 verme yetkisi o yiiksekdgretim kurumuna
aittir. Ogrenci hakkinda verilen karar, uygulanmak iizere 6grencinin
kayitli oldugu yiiksekdgretim kurumuna gecikmeksizin bildirilir.

f) (Iptal bent: Anayasa Mahkemesinin 22/2/2024 tarihli ve E:
2023/78, K: 2024/55 sayil1 Karar ile)

g) Sorusturma sonuglandiginda bir rapor diizenlenir. Raporda

sorusturma onayi, sorusturmaya baslama tarihi, sorusturulanin

c) Personnel of higher education institutions shall provide all kinds of
information, files, and other documents requested by the investigators
without any delay and shall fulfill the requested assistance.

¢) The investigator carries out and completes the investigation limited to
the person and the acts under investigation. An investigator who detects
that other disciplinary offenses have been committed during the
investigation or that other persons should be included in the investigation
within the scope of the same offense shall report the situation to the
authorized disciplinary supervisor.

d) The fact that the student has left the higher education institution for any
reason after committing the disciplinary offense does not constitute an
obstacle to initiating or continuing the investigation and making necessary
decisions.

e) When a student commits an offense requiring a disciplinary penalty
while receiving education in another higher education institution, the
authority to conduct an investigation and impose a disciplinary penalty
belongs to that higher education institution. The decision made regarding
the student shall be notified without delay to the higher education
institution where the student is registered for implementation.

) (Annulled paragraph: By the Decision of the Constitutional Court dated
22/2/2024 and numbered E: 2023/78, K: 2024/55);




kimligi, isnat edilen su¢ konulari, sorusturmanin sathalari, deliller
ve alinan savunma Ozetlenir. Isnat edilen sugun sabit olup olmadig:
tartisilir ve sabit bulunmasi halinde eyleme uyan disiplin cezasi
teklif edilir. Sorusturmayla ilgili belgelerin asil veya suretleri bir
dizi pusulasina baglanarak rapora eklenir. Sorusturma raporu, dosya
ile birlikte sorusturmayi1 agan mercie tevdi edilir.

g) Ayni olaydan dolay1, 6grenci hakkinda ceza kovusturmasinin
baslamis olmasi, disiplin sorusturmasmi geciktirmez. Ogrenci
hakkinda ceza kovusturmasi ac¢ilmis olmasi, mahkiim olmasi veya

olmamasi disiplin cezasinin verilmesine engel teskil etmez.

g) A report is prepared when the investigation is concluded. The report
summarizes the approval for investigation, the start date, the identity of the
person investigated, the alleged offenses, the stages of the investigation,
the evidence, and the defence received. Whether the alleged offense is
proven or not is discussed, and if proven, a disciplinary penalty suitable for
the act is proposed. The originals or copies of the documents related to the
investigation are attached to the report by being listed in an inventory
index. The investigation report is submitted to the authority that initiated
the investigation along with the file.

&) The initiation of a criminal prosecution against the student for the same
incident shall not delay the disciplinary investigation. The fact that a
criminal prosecution has been initiated against the student, or that they
have been convicted or not, does not constitute an obstacle to imposing a

disciplinary penalty.

(7) Disiplin cezasi verme yetKisi:

a) Kinama ve yliksekdgretim kurumlarindan bir haftadan bir aya
kadar wuzaklastirma cezalart ilgili fakiilte dekani, enstitii,
konservatuvar, yliksekokul veya meslek yiiksekokulu miidiiriince

verilir.

(7) Authority to impose disciplinary penalties:

a) Penalties of reprimand and suspension from higher education
institutions for one week to one month shall be imposed by the relevant
faculty dean, or the director of the institute, conservatory, collage, or

vocational school.




b) Miisterek mekanlarda islenen disiplin suglarindan dolay1

kinama ve yiiksekogretim kurumlarindan bir aya kadar
uzaklastirma cezasi verme yetkisi rektore aittir.

c) Yiksekogretim kurumundan bir veya iki yariyll i¢in
uzaklastirma cezas1 ile yiiksekogretim kurumundan c¢ikarma
cezalari, yetkili disiplin kurulunca verilir.

¢) Fakiilte, enstitii, konservatuvar, yiiksekokul veya meslek
yiiksekokulunca yiiriitiilen sorusturmalarda bu birimlerin yOnetim
kurullari, ise

rektorlik tarafindan yiriitilen sorusturmalarda

tiniversite yonetim kurulu, disiplin kurulu gérevini yerine getirir.

b) The authority to impose the penalty of reprimand and suspension from
higher education institutions for up to one month due to disciplinary
offenses committed in common areas belongs to the rector.

c) Penalties of suspension from the higher education institution for one or
two semesters and expulsion shall be imposed by the authorized
disciplinary board.

¢) The executive boards of these units in investigations carried out by the
faculty, institute, conservatory, collage, or vocational school, and the
university executive board in investigations carried out by the rectorate,

shall perform the duty of the disciplinary board.

(8) Disiplin kurullarinin ¢aliyma usulii:

a) Disiplin kurulu, baskanin ¢agrisi lizerine belirlenecek yer, giin
ve saatte toplanir.

b) Toplant1 giindeminin hazirlanmasi, ilgililere duyurulmasi,
kurul caligmalarinin diizenli yiiriitiilmesi, baskan tarafindan
saglanir.

¢) Disiplin kurulu olarak yonetim kurulunun toplanti nisabi,

kurul {iye tam sayisinin salt cogunlugudur.

(8) Working procedure of disciplinary boards:

a) The disciplinary board convenes upon the call of the president, at a
specified date, time, and place.

b) The preparation of the meeting agenda, its announcement to those
concerned, and the regular conduct of the board's work shall be ensured by
the president.

c) The meeting quorum for the executive board acting as a disciplinary

board is the absolute majority of the total number of board members.




¢) Disiplin  kurullarinda  raportorlik  goérevi, baskanin
gorevlendirecegi liye tarafindan yiiriitiilir. Raportér iiye, havale
edilecek dosyanin incelenmesini en gec bes giin icinde tamamlar.

d) Kurulda oncelikle raportdriin agiklamalar1 dinlenir. Kurul gerek
gorlirse sorusturmacilart da dinleyebilir. Goriismelerin  bitiminde

oylama yapilir ve karar bagkan tarafindan agiklanir.

¢) The duty of rapporteur in disciplinary boards is carried out by a member
to be assigned by the president. The rapporteur member completes the
examination of the file to be referred within five days at the latest.

d) In the board, the explanations of the rapporteur are heard first. The board
may also hear the investigators if it deems necessary. A vote is held at the

end of the discussions, and the decision is announced by the president.

(9) Oylama, karar ve karar siireleri:

a) Disiplin cezas1 vermeye yetkili makamlar, sorusturmada
eksiklik oldugunun tespiti halinde eksikliklerin giderilmesi
amaciyla dosyay: iade edebilir, sorusturmaci tarafindan onerilen
disiplin cezasin1 aynen verebilir, hafifletebilir veya reddedebilir.

b) Disiplin kurullarinda kararlar toplantiya katilanlarin salt
cogunlugu ile alinir. Oylarin esitligi halinde, bagkanin kullandig1 oy
yoniinde ¢ogunluk saglanmis sayilir.

¢) Sorusturmaci, disiplin kurulu iiyesi ise sorusturmasini ylriittiigi
dosyanin toplantilarma katilamaz ve oy kullanamaz.

¢) Disiplin cezas1 vermeye yetkili amirler kinama, yiiksekdgretim
kurumundan bir haftadan bir aya kadar uzaklastirma cezalarina
sorugturmanin tamamlandig1 giinden itibaren en ge¢ on giin i¢inde

karar vermek zorundadir. Diger disiplin cezalarmin verilmesini

(9) Voting, decision, and decision periods:

a) The disciplinary supervisors authorized to impose disciplinary penalties
may return the file for the purpose of correcting deficiencies if any are
detected in the investigation; they may impose the disciplinary penalty
proposed by the investigator exactly, mitigate it, or reject it.

b) Decisions in disciplinary boards are taken by the absolute majority of
those attending the meeting. In case of a tie, the majority is deemed to be
achieved in the direction of the vote cast by the president.

c) If the investigators are a member of the disciplinary board, they cannot
attend the meetings or vote on the file for which they conducted the
investigation.

¢) The disciplinary supervisors authorized to impose disciplinary penalties
must decide on penalties of reprimand and suspension from the higher

education institution for one week to one month within ten days at the latest




gerektiren hallerde, dosya derhal disiplin kuruluna havale edilir.
Disiplin kurulu, dosyay1 aldig: tarihten itibaren en ge¢ on giin i¢inde
karar verir.

d) Disiplin cezalarin1 vermeye yetkili amirler ile disiplin kurullari,
disiplin sugunu olusturan eylemlerin agirligini, sorusturulan
ogrencinin daha Once bir disiplin cezasi alip almadigini, isledigi fiil
dolayisiyla  pismanhk duyup duymadigini, yiiksekogretim
kurumundaki gegmis davranis, calisma ve basarilarin1 dikkate alarak
bir derece alt ceza verebilir. Bir derece alt cezayi, asil cezay1 vermeye

yetkili makam verir.

from the day the investigation is completed. In cases requiring other
disciplinary penalties, the file is immediately referred to the disciplinary
board. The disciplinary board makes a decision within ten days at the latest
from the date it receives the file.

d) The disciplinary supervisors and disciplinary boards authorized to
impose disciplinary penalties may impose a penalty one degree lower,
taking into account the severity of the acts constituting the disciplinary
offense, whether the student under investigation has previously received a
disciplinary penalty, whether they feel remorse for the act committed, and
their past behaviour, work, and achievements in the higher education
institution. The penalty one degree lower could be apply by the disciplinary
authorities which authorized to apply the original penalty.

(10) Disiplin sorusturmasmin sonucunun bildirilmesi,

basvuru yollar: ve cezalarin uygulanmasi:

a) Disiplin sorusturmasimin sonucu, hakkinda disiplin

sorusturmasi ylriitiilen 6grenci ile varsa magdura bildirilir.

b) Disiplin sorusturmasit sonunda verilen disiplin cezasi,
sorusturma agmaya yetkili amir tarafindan yukarida sayilanlara
veya kredi veren kurulusa ve

ilaveten; Ggrenciye burs

yiiksekdgretim kurumuna bildirilir.

(10) Notification of the result of the disciplinary investigation,
application methods, and implementation of penalties:

a) The result of the disciplinary investigation is notified to the student
under investigation and, if any, to the victim.

b) The disciplinary penalty imposed at the end of the disciplinary
investigation shall be notified by the disciplinary supervisor authorized to
initiate the investigation to the following, in addition to those mentioned
above: the organization providing scholarships or loans to the student and

to the higher education institution.




¢) Disiplin cezas1 vermeye yetkili amir veya kurul kararlarinda
hangi tarihten itibaren uygulanacag belirtilmedigi takdirde, disiplin
cezalar1 verildikleri tarihten itibaren uygulanirlar.

¢) Disiplin amirleri ve kurullarinca verilen disiplin cezalarina
kars1 on bes giin i¢inde iiniversite yonetim kuruluna itiraz edilebilir.
Dosya kapsaminda, disiplin sugunu olusturan fiil sebebiyle
dogrudan magdur olan kisi de ayni usulle karara itiraz edebilir.
Cezalar 6grencinin dosyasina islenir.

d) itiraz halinde, iiniversite yonetim kurulu, on bes giin icinde
itiraz1 kabul veya reddeder. Itirazin kabulii halinde yetkili disiplin
amiri veya kurulu kabul gerekcesini dikkate alarak otuz giin i¢inde
karar verir.

e) Ogrencilere verilen disiplin cezalarina kars, itiraz hakki

kullanilmadan da idari yargi yoluna basvurulabilir.

c) Unless a date of implementation is specified in the decisions of the
disciplinary supervisor or board authorized to impose disciplinary
penalties, disciplinary penalties shall be implemented from the date they
are imposed.

¢) Appeals against disciplinary penalties imposed by disciplinary
supervisors and boards could be made to the university executive board
within fifteen days. Within the scope of the file, the person who is directly
victimized by the act constituting the disciplinary offense may also appeal
the decision through the same procedure. Penalties are recorded in the
student's file.

d) In case of an appeal, the university executive board accepts or rejects
the appeal within fifteen days. In case of acceptance of the appeal, the
authorized disciplinary supervisor or board makes a decision within thirty
days, taking into account the justification for acceptance.

e) An application to the administrative judicial courts could be made
against disciplinary penalties imposed on students without exercising the

right of appeal.

(11) Ozel olarak diizenlenen haller hari¢ 6grenciye yapilacak
tebligatta, 11/2/1959 tarihli ve 7201 sayili Tebligat Kanunu
hiikiimleri uygulanir. Ancak yiiksekdgretim kurumuna kaydolurken

bildirdigi adresi degistirdigi halde, bunu mensubu bulundugu

(11) In notifications to be made to the student, the provisions of the
Notification Law No. 7201 dated 11/2/1959 shall apply, except for cases
specially regulated. However, for a student who changes the address they

reported while registering at the higher education institution but does not




yiiksekogretim kurumuna bildirmeyen veya yanlis ya da eksik
bildiren o6grenciye, yliksekogretim kurumunda kayith adresine

gonderilmis tebligat, usuliine uygun tebligat sayilir.

notify the higher education institution of which they are a member, or
reports it incorrectly or incompletely, the notification sent to the address
registered at the higher education institution shall be deemed a valid

notification.

(12) Disiplin sorusturmasina ait dosyalar dizi pusulasiyla birlikte
teslim edilir ve alinir. Dizi pusulasinin altinda teslim eden ve alanin

imzalar1 bulunur.

(12) Files belonging to the disciplinary investigation are delivered and
received together with an inventory index. The signatures of the person
delivering and the person receiving are present at the bottom of the

inventory index.




